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ote from Founders

EnAble India is an unconventional
NGO. We intend to change con-
ventional thinking. Our focus has
been economic independence and
dignity for persons with disabil-
ity. We intend to work on this by
changing mindsets of all stake-
holders, including the society at
large. The challenge is to let our
dreams fly high while keeping our
teet firmly on the ground. This
journey is difficult not only for our
employees, but also for the group
of NGOs working in the disability
sector who are actively working
on developing individuals to face
the livelihood scenario. I always
say that this is a new industry and
there are no prior benchmarks, we
are creating benchmarks at every
step.

The journey of 15 years has been
a wonderful one, of learnings and
developing various models to
create solutions, and of changing
mindsets along the way. The time
has come to make this a public
forum; an open source collabo-
ration of learning and sharing.
We understand that the standard
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structure of open source collabo-

ration may alter our work culture.

We are mindful that we need

to create learning and feedback
mechanisms to nourish the plant
we have grown. Only this will
ensure a healthy breed of seeds to
germinate in future cycles.

We have learnt over the years
that there is diversity in disabili-
ty and inclusion is of paramount
importance in this journey. We
have created various livelihood
models like wage employment,
entrepreneurship development,
incubation model, contract work
and sheltered work for severely
disabled. The models have been
crafted keeping in mind various
kinds of disabilities, the skills and
the accessibility challenges in the
urban and rural areas faced by
these persons.

The Academy for persons with
disability was conceptualized as
a platform which will handle the
journey of various stakeholders
towards economic independence
and dignity for persons with dis-

ability. As Shanti says, “This will
be “Your Platform’ where the stake-
holders will ‘Get and Give. The
plan is for EnAble India to work
on the well-known ‘Build, Operate,
Transfer’ model. I now call this the
‘SBOTM’ (Setup, Build, Operate,
Transfer and Maintain) model as

a way forward to scale and sustain
the various models and build the
ecosystem for mainstreaming live-
lihood for persons with disability”

I am very happy that the Skills
Ministry and the Sector Skills
Council for persons with disability
has recognized the potential of this
platform and have an MOU to take
this to the National level for skill-
ing the persons with disability.

We are very proud and humbled at
the same time, to have respected
Azim Premji join hands with us

in this mission. Funds provided
via the Azim Premji Philanthropic
Initiatives (APPI) have given us a
greater impetus to go ahead with
our vision in full force.

Jai Hind!!

Shanti Raghavan
Founder and Managing Trustee

Dipesh Sutariya
Co-founder and Trustee

Pranesh Nagri
Honorary Director and
Operations Head



Scaling by build-
ing aspirations
through innova-
tive training
models:

Several training models such
as university model, earn
while learn models have
emerged in the year. These
models have helped in ca-
tering to specific disabilities
with specific target numbers,
these models are ready to be
replicated for scale. Our long
seen success, community
service has gone to the next
level with candidates working
on very essential challenges in
the society.

Growing in con-
viction through
new initiatives:

We embarked on a new jour-
ney in Autism and initiated
first of its kind collaborative
internship for profound
disability to include persons
with different disabilities in
mainstream companies. Read
on to know more about how
persons with multiple disabil-
ity and autism are working in
companies such as EMC and
SAP.

Scaling through
replicable em-
ployment models:

Being the implementing
agency for Karnataka gov-
ernment, we have developed
innovative employment mod-
els which enabled us to reach
300+ persons with disability
in 23 districts in Karnataka
and several locations in India.
We have opened up 20+ new
jobs and careers in emerging
sectors such as entertainment,
e-commerce etc.

Scaling through
content develop-
ment and dissemi-
nation:

Content development and
publishing is the crux of our
spread and scale. Important
publications such as jobs done
by persons with disability’ lists
272 roles done by persons with
disability across 28 sectors

in 35 different functions. A
need for a platform to bring

all stakeholders of disability
together led to the conceptu-
alization of Enable Academy.
Enable Academy is India’s first
collaborative community for
mainstreaming livelihoods for
persons with disability.

Enabling inclusive
society through
innovative solu-
tions:

Technology and solutions are
key in opening up new jobs
for persons with disability.
This year we developed and
co-created several innovations
to enable persons with severe
disabilities to work efficiently
and for inclusion.

Scaling by partner-
ships and capacity
building:

Our vision of bringing equal-
ity in society has led us to
forge new partnerships and
strengthen existing ones. Our
partnership with Allegis is one
such which is working towards
mainstreaming employment of
persons with disability.



UNLEASHING POTENTIAL

THROUGH TRAINING & DEVELOPMENT
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The goal of our training models is to get the best out of candidates, give exposure and realize their po-
tential. These models cater to people having various disabilities and who come from various economic
backgrounds.

Our main training models include:

University connect
« Collaborative training

« Computer training

Employability training
+ Entrepreneurship development programs

Training statistics

Development Delay (5)
Autism Spectrum Disorder (10)
Hearing Impairment (298)
Learning Disability (2)
Deaf Blind (3)
Cerebral Palsy (17) Vision Impairment (590)

Physical Disability (721)

University Connect Model:
Pipeline creation for employ-
ment

Model for creating sustainable pool of candidates
at the university level

To bridge the skills and awareness gap, we
envisaged this pipeline creation model to train
persons with disability while they are engaged in
mainstream courses at the University level. This
way, candidates are employable when they finish
academics.

As a part of this model we have reached out to
337 persons with disability (PwDs) and have
built their aspirations for the future by organiz-
ing career workshops at regular intervals. Career
workshops helped students get exposure to the
world of employment and motivated them to set
career goals. Major impact on the employable
pool of PwD is to aspire for higher education and
careers. Many apex universities/institutions have
approached us for similar intervention.

We have run this as a collaborative model with

JSS (Mysore), AITH (Kanpur), Shakuntala Devi
Memorial University and Bangalore University.
This caters to candidates with vision impairment,
hearing impairment and physical disability.

3-step approach of the program:

 Career Awareness Workshops: Creating
awareness among students with disability
about
employment opportunities

« Employability Training: Preparing candi-
dates in the university for employment
« Capacity Building Programs: Enabling

mainstream trainers on employability skills
training




Collaborative Training: Joining hands with companies to train
Multiple Disabilities

This is an earn-while-you-learn model in collab-

oration with EMC2

We recognized that persons with multiple dis- During this internship program the candidates
abilities have the potential to contribute to the are trained in employability based on job role
workforce and can be trained for it. This is an requirements at EMC2. This internship model
innovative training model for the development aimed at making them better at performing their

of persons with multiple disabilities including dis- ~ assigned tasks/roles at EMC2. We successfully
abilities such as deaf-blindness and cerebral palsy ~ trained 10 people and placed 8 of them into work
with scoliosis, low vision and many other dis- from home internship with EMC2. Many com-
abilities. It aims to prepare persons with multiple ~ panies have expressed interest in running similar
disabilities to get to the mainstream in the span of ~ programs.

one year.
Unique job testing at EMC2 with possible assistive technologies
to make one job accessible to many disabilities.ployability skills training
A
|l ;

Creation of new job roles within various project teams to
----------------------- » accommodate the abilities of candidates with multiple disabilities.

Job Analysis Matching jobs in EMC2 to candidates rather
............................... > than matching candidates to jobs.

Train the candidates based on their convenience
and comfort considering the severity and the
challenges associated with their disability.

.............. » Take the training to the candidates virtually using
technology/applications such as Skype, Google
chats, Dropbox, Google drive etc. instead of
coming for in-house trainings.

Prepare them for critical business roles identified
in EMC2.
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Autism
Specific and targeted intervention model to enable candidates with Autism

We believe that persons with autism can realize their full potential through training. Towards this, En-
Able India collaborated with SAP Labs for their initiative “Autism at Work (AAW)” in India. A team
of five from India underwent training with Specialisterne, a pioneer in training and employment of
people with autism in Germany.

The training wanted to bring people with Autism to the mainstream and ensure that they work on par
with others in the mainstream. Post training, 7 out of 10 trained candidates were placed in roles such
as ABAP developer, knowledge management specialist, software testing.

Employment

Post selection by the company, candidates are assigned jobs
based on their skills and strengths.

Work Shadowing

, allows candidates to go to work place for a few days and
do small tasks based on their job profiles. This trial period
helps all the stakeholders in making a decision regarding
the candidates’ employment.

to help candidates get selected for

» employment. Understand skills and
behavior of candidates, remove myths
regarding autism. Assess candidates
through activities and identify those
best suited for company requirements.

_________ » to shortlist candidates based on their abilities,
identify areas of improvement and work
towards their development.

Collaborative Training at Deutsche Bank

Building careers for persons with disability in investment banking

This tri partnership training program included Deutsche Bank, Stratedigm and EnAble India. As a part
of their diversity training, Deutsche Bank (DB) wanted to hire persons with disability. Towards this,
they opened up the role of analyst in different teams for PwD (persons with disability). 44 candidates
were sourced, 18 selected, 13 candidates completed the training, and 12 were placed in DB.

Training DB collaborated with EnAble India to help them source
"""""""""""""""""""""""" > candidates with disability from across India and for
employability training.

Interviews and
shortlisting

DB conducted interview for
these candidates and shortlisted 30
of them to join the course.

. Sourcmg .» While Stratedigm trained candidates on

domain specific skills as per DB standards,
EnAble India handled employability training
for the candidates.
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Collaborative Training at Salesforce
Creating quality candidates for IT administrator jobs

Salesforce.com and EnAble India collaborated to conduct training for 12 candidates from EnAble
India. The goal was to conduct a structured training program for potential candidates and make them
quality employees for IT administrator jobs. Training included a week’s employability training by En-
Able India and two weeks of training by Salesforce.com.

18 candidates were screened by Salesforce team and 12 graduates with physical
disability were chosen based on their communication skills

These 12 were trained on employability skills and Salesforce.Com technologies
in collaboration with Salesforce.com.

Six of the rejected candidates went through Employability Foundation Course
for a week so that they could join the training later

All the 12 candidates are currently attending various interviews and looking for
jobs. This training has opened up careers for PwDs in other Salesforce client
companies.

Collaborative Training with Madura Garments

There has been a challenge in placing visually impaired persons in the non-computer jobs sector. We
were able to bridge this gap when we collaborated with Madura garments. This collaboration opened
up jobs for visually impaired persons in the garments sector.

We called candidates for training, some came and some did not as there was no assurance of jobs. But
in this model there was assurance of an interview which is a big deal in this sector. 8 people out of 16
trained, got placed in Madura garments as box maker, buttoner, packer etc. Four others got placed in
other companies in the garment sector.
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The training

has given me a
new start and

it is with an in-
creased measure
of enthusiasm

I move forward
to continue my
education

Pynskhem Lung ie
Lamare

Iwanttobea
learner all my
life. Now that I
have started to
learn the use of
computers there
is no turning

back

I want to keep
going on and
never give up

Mahendra

I have decided

never to give up.

I have started
to accept myself
and am taking
small steps to-
wards my prog-
ress

Melwyn

Computer Training for per-
sons with vision impairment

Career Centric Computer Training (CCCT) is
our flagship program. It aims at holistic develop-
ment of visually impaired candidates by equip-
ping them with computer and employability
skills and empowering them to lead a life of eco-
nomic independence, with dignity and respect.

Projects and quality of projects that the candi-
dates did as part of this training led to intern-
ship and then employment. Post presentation of
these projects, companies like EMC2 shortlisted
candidates on the spot for jobs. Some details:

Showcasing various solutions:

The candidates created these solutions as a part
of their project work. They presented it to a pan-
el of representatives from various MNCs.

o Accessible menu card (Braille users and
low vision can independently order food by
looking at the menu)

o Accessible bag for visually impaired (the
bag has different compartments to keep
different assistive aids/things thus making
access more easy)

o Accessible shopping mall using accessible
route map, accessible auto meter etc.

New approach for employment:

Companies like Qikwell, Hindustan Global
Services, Vindya, Lemon tree conducted round
table interviews for candidates. The event led
to the companies selecting the candidates for

internships because of their skills. The internships
later led to placements.

 Impact of interview sessions helped candi-
dates:

o Increase their exposure to understand the
real work environment

o Understand work ethics in the real work
environment

« Sensitize company representatives to the
capabilities of persons with disability

Showcasing Abilities through Demos:

Candidates showcased their ability to use comput-
ers with the help of screen reader and the use of
solutions through demos on various assistive aids
on World Disability Day at companies.

Impact: This in-turn created awareness in compa-
nies and increased confidence level of our candi-
dates.
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Employability Training for non-computer jobs

Apart from the collaborative training model in the non-computer sector we did other
employability training programs. Our short employability training emphasises more on
attitude building like working on targets, working with quality and generating interest
in employment. Persons with disability should work without giving excuses of their dis-
ability and learn to present themselves to the company with their disability with dignity
and with the right attitude.

We have seen the energy levels and self-esteem of the candidates rise significantly after
training. They also learn to experience a sense of pride in their own actions. This year
we did 8 employability trainings in different parts of Karnataka.

Entrepreneurship Development Pro-
grammes (EDP)

EnAble India is entering into the third year of the partnership
with the Karnataka state Government for working as training
cum placement cell on behalf of the government. Initially the
program started with trainings related to wage employment
and the placement thereof. We realised that in rural areas the
possibility of wage employment is very little. Also, in case per-
sons with disability from rural background are provided wage
employment in metropolitan area, they quit after some time
because of living standards and challenges in the city.

EnAble India collaborated with National Academy of RUD-
SETTI to conduct entrepreneurship development (EDP) train-
ing programs for the rural youth with disability. RUDSETI
institutes are training organisations floated by a trust formed
by Dharmasthala trust situated at Ujre, Karnataka and the
public sector banks with financial support from Ministry of
Rural Development.

These training programs have been very success-
ful in imparting basic knowledge of business and
disability factor to the rural youth in 27 districts
of Karnataka.

These candidates have now started with their
own business enterprise.

Having recorded around 48 percent settlement
rate, the model has successfully been implement-
ed and is ready for scaling in the rest of the coun-

try.
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Building Aspirations

EnAble India started career workshops to motivate persons with disability to
build aspirations for a career and thus aim at exploring better higher education.
These career workshops are an attempt to improve the levels of exposure by:

« Raising levels of job awareness
« Understanding of skills required for various jobs
+ Guidance on careers

« Helping students on setting career goals

Career workshops for persons with sensory impairment and physical disabil-

ity

A large number of candidates who attended the career workshops felt these
workshops enhanced their understanding of employment and would recom-
mend it for others. Workshops were conducted at different universities and
affiliated colleges such as Farook College, M. J. College, SIES Sion in Mumbai,
Bangalore University, EFLU Hyderabad, Adarsh College in Bangalore, SMNRU
Lucknow, AITH Kanpur and JSS Mysore.
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Persons with disability giving
back to society

One of EnAble India’s core values is ‘Be the change
you want to see in the world. Community service is
a critical part of all our trainings. Through volun-
teering work, candidates realize that they too can
give back to society and this has made a huge impact
to their overall development. This has helped our
candidates to realize their potential and set goals for
themselves.

Candidates contribute several hours from their
training and development towards projects initiated,
planned and implemented by them. Following are
some of the projects undertaken by our candidates:

>

Giving sight to other lives:

In collaboration with Narayana Nethralaya,

we had an opportunity to talk about the im-
portance and possibilities of eye donation. On
17th March, we held our first event at Jyothi
Nivas College, in the Psychology Department.
We explained the importance of eye donation,
and Dr. Pratheek from Narayana Nethralaya
was there to field audience questions. A similar
event was held at Cargill Business Solution.
There, we worked with Dr. Chetna to talk about
eye donation and reasons for the blindness. At
the end of the event, eye donation forms were
distributed to the audience members to ensure
immediate action.

Community project on tree
planting:

Persons with physical disability
and hearing impairment noticed
that their surrounding area was
barren; soil was very hard and not
suitable for plantation. Hence the
candidates decided to grow plants
that would benefit people living in
the nearby houses and the envi-
ronment.

Repairing pedestrian footpath:

Persons with vision impairment approached

BBMP, filed a complaint and followed up with
BBMP to get the footpaths repaired. Candidates
also wrote to BBMP to increase awareness among
drivers and conductors on how to interact with

persons with vision impairment. A procession
was conducted on Global Compassion Day to
create awareness about disability on May 10.
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Like every year, EnAble India has worked with new companies in emerging
sectors to create new job roles for persons with disability. We have more than
500+ companies in our list currently across 28 sectors such as BFSI, energy,
entertainment etc. This year we have developed new relationships with over 50
companies. See Annexurel for the list of companies and sector information.

EnAble India has developed over 20 new jobs in this year which has opened up
new streams such as the job of store associate at Gamineazy. Some more exam-
ples are:

Project Management Operations Vision Impairment, Physical Disability, Cerebral Palsy

Cheque Remittance Hearing Impairment, Physical Disability, Cerebral Palsy

Project Cost Analyst Vision Impairment, Physical Disability, Cerebral Palsy

Complaint Investigation Engineer

Physical Disability, Cerebral Palsy

Report Co-ordinator

Physical Disability, Cerebral Palsy

Data Research Executive

Hearing Impairment, Physical Disability, Cerebral Palsy

Knowledge Management Specialist

Autism, Physical Disability, Cerebral Palsy

ABAP Developer Autism, Physical Disability, Cerebral Palsy
EOC Analyst Hearing Impairment, Physical Disability, Cerebral Palsy
Content Analyst Vision Impairment, Physical Disability, Cerebral Palsy

Store Assistant

Hearing Impairment, Physical Disability, Cerebral Palsy

Harsh Das

(‘5\' Autism

“ SAP

w Knowledge Management Specialist
PUC

Rs. 26,000

Kishore Kumar B

(5- Visually Impaired

JP Morgan

W Market Operations Role
BA

Rs. 17,500

Mallikarjun K

°

6 Physical Disability

@g GE Healthcare India

W Complaint investigation Manager
BE

Rs. 40,000

Arpitha

(./:\' Hearing Impaired

Gamineazy Entertainment Private Limited

W store Associate
10th

Rs. 8,000
27



EcoNoMIC INDEPENDENCE:
MobDELS OF EMPLOYMENT
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EnAble India continues to be the implementing  In order to place persons with different disabilities
agency for Training and Placement for Persons coming from diverse backgrounds, we conceptual-
with Disability for the state of Karnataka (Vide ized the livelihoods framework. This has helped us
Government order No MME 14 PHC of 20112 reach large numbers of persons with disability and
issued at Bangalore on 15.06.2012). This pro- cater to diversity ensuring quality.

gram has enabled us to reach the unreached in

remote parts of Karnataka and other parts of In-

dia. Challenges are very different across regions

because of the cultural and socio-economic

background of persons with disability and their

communities.

Model: For livelihoods and Jobs

Non-Computer Computer

Manual
(Less-skilled)

Semi Skilled ~ Skilled

Visually Impaired Manual - VI Skilled - VI
Hearing Impaired Manual - HI Skilled - HI
Physically Disabled Manual - PD Skilled - PD
Other Disabilities Manual - Others Skilled - Others

Through different employment models , we have placed:

P mmmm—mmmooooo—e---o---- Total MIs (2)
‘ Total MRs (6)
B LR LR hEbh Autism (7)
Total CPs (23) . S e e @

Total HIs (93)

___________

Placements

2014-2015

------------- Total PDs (340)
Total VIs (69) -~ ---------------
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The following
approaches have
been adapted
for catering

to people in
non-computer
and computer
placements.
The models
adapted this
year have been
highlighted in
this report.
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GOVERNMENT
VRW, MRW,

PARTNERSHIP

COMPANIES PRIVATE SECTOR COMPANIES
partnership with companies from
various sectors to enable better

- Employability Training

- Wage Employment

GOVERNMENTS PARTNERS

working closely and involving the larger team in
the govt. - Village Rehabilitation Workers (VRW),
Multi-purpose Rehabilitation Workers (MRW)
District Disability Welfare Officer (DDWO) &
Department for the Empowerment of the
Differently Abled and Senior Citizens
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COVERAGE OF ALL DISABILITIES

Urban Vision Impairment

Semi Urban Hearing Impairment
District Physical Disability

Rural Autism Spectrum Disorder

Mental Illness, Intellectual and Developmental Disabilities
Profound & Multiple Disabilities incl. Deaf-blind

ALL CATEGORIES OF

DISABILITIES
Educated, less educated,
illiterate, women, the
impoverished and other
categories of people who
require support and more

JOB FAIRS

where we enable meeting
between several employers
and several persons with
disability at the same forum
bringing about greater
awareness and greater
placements

SELF EMPLOYMENT AND
ENTREPRENEURSHIP

to cover persons with disability in
districts where most candidates
would prefer to go for self
employment given the
socio-economic realities

SKILLED WAGE
EMPLOYMENT

to enable persons with disability

who are in urban, peri-urban and

semi urban areas around the major

cities such as Bangalore, Hubli,

Mysore and 2 tier cities. (under this

there are several models)

- Collaborative Model

- University Model

- Outsourcing Model

- Work-from-home for people with
severe disabilities

- Incubation Model

MANUAL WAGE
EMPLOYMENT

to enable persons with disability
with no computer skills in urban
and rural areas. (under this there are
several models)

- Community Enterprise Program

- Collaborative Model

- Outsourcing Model

- Incubation Model
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University Model

Connecting employers and potential
job seekers with disability

This innovative model for employment
creates demand with local employers
and connects them with persons with
disability who are in the process of
graduating. Thus employers have direct
access to the pool of candidates.

For the long term sustainability of this
model, we have established the ‘Em-
powerment cell’ for employment of
persons with disability in JSS Universi-
ty, Mysore.

Y
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ot ek i O, § B & i
m !.'3?!’*.!!—!1! A

P——

‘I

Collaborative Model

Working together for employment

In this model we work in collaboration with companies for future hiring.
This is a proven model where the company gets the resources they require
and there is also likelihood for more persons with disability getting hired.
Going by the success of this model, we initiated this with non-computer
placements.

We worked with Madura Garments to open up jobs for persons with
vision impairment and have placed 8 people. For skilled placements, we

collaborated with companies such as EMC2, Deutsche Bank and SAP labs.
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g & 6 @

Shwetha Maria Rosario

& Cerebral Palsy
2 Deutsche Bank

\?) Analyst
MBA
< Rs. 15,000

Akshat Ajit Konaje
& Learning Disability
&9 The Chancery Pavilion
\?I Telephone Operator

B.Sc.
< Rs. 5,500

Pradeep M N

(i.:'\- Developmental Delay
& Jubilant
\?) Helper
7th Std.
< Rs. 6,900

Ruby Mathew

& Hearing Impaired

2% Infant Travels

\?) Data Entry Operator
Diploma

< Rs. 8,000

Anuj Kumar

& Hearing Impaired
£ ANZ Bank

\?) Analyst
ITI
< Rs. 19,000

Bharat Subramanium

(ij\- Autism

@sap

\?’ Technical Support
B.Com

< Rs. 22,000

Samir Tekwani

& Cerebral Palsy
S EMme

\?) Intern
PUC

< Rs. 10,000

Sowmya

(ij\- Cerebral Palsy
&% More Super Market
W Bay Ka Malik
PUC
< Rs. 8,200

Pratap R

éi Cerebral Palsy

£9 ANZ Bank

\?) Analyst
M.Com

< Rs. 18,000

Udaya Kiran V

& Physical Disability
©% ANZ Bank

\?’ Intern

Diploma in Computer Science
< Rs. 25,000

Pradip Sinha
é/‘-\- Deaf Blind
@ emc
\?) Intern

SSLC
< Rs. 10,000

Santosh

(i:\ Physical disability

@ Denison Hotel, Hubli

\?) Kitchen Assistant
Below SSLC

< Rs. 6,5000

Shiva Kumar

(i.:'\- Cerebral Palsy

@9 Charan Speciality Forms Pvt Ltd
\?) Cutter/ packer

Below SSLC
< Rs. 5,700

Devamma
é/‘-\- Physical disability
@9 Charan Speciality Forms Pvt Ltd
\?) Packer
PUC
T Rs. 4,680
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Retention of persons with disability at workplace

IMPACT

FINANCIALLY SUPPORTING

THEIR FAMILIES 70 %

after getting a job

Retaining persons with disability in the job is a critical step of our employment cycle. We have different
approaches for conducting retention survey and analysis for persons in computer and non-computer
segments. From our years of experience of placing people in the non-computer segment in jobs such

as lift operator, helper, office assistant etc, retention has been a big challenge. Hence we focused on
developing a unique retention model for this segment. Below are the results from a sample survey we

conducted.
FIRST JOB

King for the first ti 50
WOT' lng or € 11rst iume %

Information below is based on data colleded by Enable India trainers during

a retention process of 20 candidates. We found the following observations and impact.

OBSERVATIONS

SAVING MONEY FOR THE FUTURE 6 5 0
for the first time A)

multiple ASPIRING TO ACHIEVE
disability low vision FUTURE GOALS o 7 5%
o s developed during training

GETTING FAMILY SUPPORT
recieving support for tasks such 9 5 %

as washing clothes, cooking etc

T
ARRREXIR

king has given them dignit 70
working has given them dignity %

amongst family and society

TRAVEL TO WORK
total candidates travelling to

w
w DIGNITY
*

Sty O —— work, of which 30% travel 25
s daily
an average monthly salary: SECTORS

909, == 50% Reta - - Mor.e, Total

of severly disabled of cadidates were RS R 6 ’ 1 5 2 Hospitality - Denison, Sheraton, Kamat

travel to work by severely disabled Ranging from Rs. 3,000 to Rs. 12,000 Garments - Madura, Arvind

PUBLICTRANSPORT Car Dealership - Pratham motors
F&B - Iyengar Bakery
Manufacturing - Mahadev Matals
ITES/BPO - First Source

JOB ROLES

Bay ka mallik
Cashier
Buttoner
Graphic designer
Helper
Watchman
Telecaller

DISTRICTS
Bangalore Urban
Bangalore Rural
Belgaum
Davangere

Hubli

Kolar
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Ghousia Nishat

Ghousia is a person with
muscular dystrophy, with no
motor function in her arms
and legs. She comes from

a single parent household.
Her mother struggled to
send her to school and the
family faced many hardships.
EnAble India worked with
Ghousia to develop her skills
through workplace solutions
such as speech recognition
software.

Ghousia has been placed
twice by EnAble India, both
in small companies. She

did not work long in both
the companies because the
companies shut down. Ghou-
sia continued improving her
skills and worked patiently.
She worked late nights to
strengthen her computer
skills through EnAble India’s
support. After all these

years of waiting, Ghousia is
working in EMC? as a project
coordinator. She is doing well
at her job and supporting her
family.

Inspiring

Stories

Abhinay Kumar Sharma

Abhinay Kumar Sharma is a person
with physical disability in one leg,
from the small town of Sonebhadra in
Uttar Pradesh. His family consists of
five members supported by his father
alone. Abhinay joined AITH, Kanpur
for a diploma with no background in
Computer Science. Through AITH he
enrolled for EnAble India training.

EnAble India’s training enabled
Abhinay to work on his computer and
employability skills. He was one of the
best students in his batch and worked
hard. He was placed in Wipro in
November 2014 as a project engineer.
He is proud of his work and helps his
father support their family.

Karthik Raj

Karthik is a person with hearing
impairment with a background

in Cisco Certified Networking
Associate. He could not find a job to
supplement his skills. EnAble India
placed him in a job which did not
match his skill set to ensure he is
not out of workforce for a long time.
Karthik worked in this job patiently
waiting for the right job. After 2
years EnAble India placed him in

JP Morgan in a technical support
role. He is very happy with his job
and hopes to build a career in this
profession.

Pradeep

Pradeep is a person with multiple
disabilities. He has intellectual
disability, mild low vision and is
hard of hearing. He uses spectacles
as his aid. He has completed his
class 10 from a special school and
has spent most of his time with his
family. He attended a 10 day EnAble
India employability training in
Chikkaballapur by EnAble India.
He found it very difficult to cope
initially and wanted his mother to
stay with him. Inclusion was a big
challenge because of his disability.
Pradeep joined Total Mall on Mysore
road in Bangalore after his train-
ing. He needed a lot of support in
understanding and completing his
tasks. His job role is restocking and
removing expired and old products
from the shelves. He is a hard and
dedicated worker. He has been
working in Total Mall for 4 months
now. He now travels by himself. He
doesn’t talk much and does his work
silently. His family is very happy
with the exposure he is getting and
his independence. The company is
happy with his performance and
wants to hire more people with
intellectual disability after seeing
Pradeep’s performance.

Pavithra K. S

Pavithra K S is a person with hearing
impairment. She had no prior work
experience when she joined JustEat
as data entry operator. She slowly
and with dedicated effort started
growing in the company and eventu-
ally got on the rolls of the company.
Due to her positive attitude and
good performance, she has settled
down well in her career. The compa-
ny now regularly hires more hearing
impaired candidates.

Roopa

Roopa (name changed) is a
person with low and came from
a small village in Karnataka.
She had done her PUC and was
a confident girl. She had a few
psychological issues — suspi-
cious about people around

her, trust, constantly felt that
colleagues weren’t good. We
placed her based on her abilities
in a multi-specialty hospital as
telephone operator. A few post
placements interventions like
peer awareness; professional
counseling helped her settle in

her job.

Gurunath

Gurunath is physically disabled and
uses a crutch. He attended a 10 day
training program by EnAble India
in Hubli. He had been working in
Mahadev Metals for 10 months as

a helper. Fifteen people from the
training batch were selected to join
Mahadev Metals. The work is very
hard in the company and the work
environment is hot and difficult to
work in. Gurunath and a few others
joined the company. After a few
months, only Gurunath continued
working. Gurunath now manages his
whole production department. He
joined as a helper and within a few
months was given more responsi-
bilities because of his performance.
He now earns a monthly salary of
Rs.4500. Gurunath is taking care of
his whole family and saving money
for his sister’s marriage.

CHANGING MINDSETS

THROUGH AWARENESS




Awareness Workshops

Towards creating awareness about disabilities, EnAble India runs various aware-
ness programs.

Disability Awareness Workshops (DAW)

DAW spreads awareness about solutions used by PwDs for daily living and at
work. DAW aims to change perspectives on disability. It attempts to demysti-

fy common myths about disabilities. We conducted 18 DAW workshops that
spread awareness to 362 beneficiaries in corporates like CISCO, ANZ, Northern
Trust etc, Bangalore University, Disability Welfare department and others.

131 participants felt that the DAW session was very good (131), 173 felt it was

excellent and 299 participants thought that it increased their understanding of
disability. Participants have given a big thumbs up to the session by listing out

their 5 top learnings as:

« Be sensitive, be inclusive

« Look for the opportunities to use solutions
« Change perspectives, it'll benefit everyone
« Treat everyone with respect and dignity

« Look for assistive aids to help persons with disability

With the goal of bringing in equality for persons with Autism at the workplace,
we developed a unique sensitization model on Autism. This helped us in chang-
ing mindsets and break stereotypes about Autism. Several workshops were
conducted at SAP Labs.

Awareness through Assistive Technology (AT) Stalls

These stalls create awareness about various assistive technology persons with
disability can use to lead life independently and to work efficiently. Through
these stalls, employers get sensitized about new technology which opens up new
jobs for persons with disability.

Creating Awareness through Fun Activities

Sports, treasure hunts, tactile making workshops are some of the fun activities
through which we spread awareness.

Peer Sensitization

Peer sensitization is conducted at various organizations/companies to sensitize
employers, management and peers on strategies to include colleagues with dis-
ability. It helps them understand how to include their colleague with disability
in all activities and work together as a team.

As a part of peer awareness module on Autism, a unique self-advocacy model
was developed. Candidates with Autism themselves talk about their abilities and
inabilities and ways to include them at work.

Ten peer sensitization workshops were conducted across all disabilities which
impacted 100+ beneficiaries. All participants thought that these sessions raised
awareness about PwDs and they would take positive action. This was conducted
in corporates such as IBM, SAP Labs and others.
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Persons with disability can work efficiently and successfully with the right workplace solutions. Work- Making events more inclusive
place solutions open up jobs for persons with disability and makes events / office environments / social
gatherings more inclusive for everyone. These solutions enable persons with disability to work on par
with their colleagues. We have developed various innovative solutions this year, some developed by
EnAble India and some in collaboration with others.

Accessible Indoor Navigation Android App: This is an
accessible app like Google maps for indoor navigation.
This helped persons with vision impairment to navigate

Multiple solutions used by person with cerebral palsy through the building independently in India Inclusion

Summit.
Pratap is a person with cerebral palsy who works as a finance analyst in ANZ. His whole
body shakes / jerks while working on computers. His job requires him to multi-task
while working on computer. He uses multiple solutions to work efficiently:
« Foot pedal to switch between multiple tasks easily
« Joystick mouse to control mouse movement FM Transmitter: This is an inclusive solution for all events

/ conferences. This transmitter is used for audio narration
to help persons with vision impairment. This is also used
for language translation for persons with different language

o Sticky keys to hold multiple keys simultaneously

Virtual training tools

needs.
EnAble India started the profound internship model for training and placement of per-
sons with multiple disabilities. Virtual training tools like Skype, Hangout, online games
etc were used for training candidates. These training tools were configured to meet the
needs of persons with different disabilities. For example, Google Hangout was made
accessible for a person who is deaf blind and uses refreshable braille display. Persons
with different disabilities were included into one classroom. This enabled us to take the Pressure Mats For Visually Impaired: This too is an in-
training to candidates rather than them coming for the training. @9 clusive solution for all. This helps to identify one’s location
e within a building. For example, this was effectively used

by persons with visual impairment to identify male and

Usi . female restrooms at the India Inclusion Summit.
sing voice commands to code

Avinash is a person with severe multiple disabilities. He has no motor function in arms
and legs. He works on computer using speech recognition software to do programming
in Python language. He is the first Python developer who uses speech recognition.

Inclusion Wall: This enables persons with vision impair-
ment to see posters / pictures on wall and the writing on
the picture through audio descriptions with the press of a

! button. This helped to create inclusive walls in India Inclu-
sion Summit.

Refreshable braille display used by person who is deaf blind

Pradip is a person who is deaf blind. He works in data analysis in an MNC and works on
large datasheets to pull out customer reports. He uses refreshable braille display to work
on computers. Refreshable braille display converts monitor output to braille.
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EnAble India has 15+ years of experience in
employability and employment of persons with
disability. Content development is critical for:

« Standardization of training, employment
techniques and methodologies across differ-
ent models.

« Sharing our learnings and experiences
during training and placements of persons
with disability with other organizations and
stakeholders such as employers, parents, vol-
unteers. This increases the number of people
/ organizations working towards economic
independence and dignity of persons with
disability.

o Scaling the reach and impact of our knowl-
edge in training and placement to different
persons with disability across the globe.

Given this journey, we envisaged a platform which
would bring together all stakeholders working
with disability to build the required ecosystem in
the country. This led to EnAble Academy - India’s
tirst collaborative community initiative for main-
streaming livelihoods for persons with disability.
The academy has released various publications
this year while building this platform.

« Jobs done by persons with disability: This
book was released at India Inclusion Summit
2014. This book contains information about
272 roles done by persons with disability
across 27 sectors in 35 different functions like

technical, semi-technical, sales and mar-
keting, HR etc. This is a work in progress
and will keep getting updated. The vision
is to enable persons with disability, NGOs,
parents, companies, volunteers and others
in advocating jobs for PWD.

Self-learning books for persons with dis-
ability to learn and improve employability
skills

Job Awareness Level 1 and Level 2
Job Preparation Level 1

Quality Level 1

Interview Preparation and Resume
Preparation

Experience Different Jobs Level 1

Success Factors for Placement in Non-com-
puter Jobs: Retention analysis of persons
with disabilities placed in the districts

Inclusive Training Manual for Hearing
Impaired in SBI

Journey of Entrepreneurship Development
Program in districts of Karnataka (video)

Trainer manuals for training persons with
vision impairment in computers (CD)
NVDA Trainer Manuals for Basic
Computers (Windows 7)

Word 2010 Trainer Manuals (NVDA)
Excel 2010 Trainer Manuals (NVDA)
Internet Trainer Manuals (NVDA)

SPREAD & SCALE THROUGH

PARTNERSHIPS & CAPACITY BUILDING




Karna Vidya Technology Centre,
Chennai; Thriveni Foundation, o
Selam; Score Foundation; SRCVC, ment for organizations

Training & develop-

working with visually
impaired

Kerala; Kerala State Council for
Science, Technology & Environ-
ment; Awake Foundation, Banga-
lore; RCG, Kerala; NAB, Delhi

EnAble India has evolved over the years by partnering with different organizations /
institutions in different capacities. In our vision to enable the entire country, collabo-
ration with organizations and institutions is essential. With a focus on scale, we estab-
lished synergetic / strategic partnerships with various organizations. These partner-
ships have enabled mainstreaming employment, inclusion, training and technology for
persons with disability.

Impart quality
computer training
for visually impaired
to prepare them for
successful careers

Training and develop-

Pa — @ ment for self-employment
of Par tﬂersbj program

Capacity Building on employ-
ment and employability
Indian Institute of Cerebral 8| (‘qu
Palsy; Association for Persons
with Disability; Sama Foun-
dation; Dr. Reddy’s Founda-
tion To enable scale of En-
trepreneurship Devel-
opment Program in-
dependently across the
country, directors were
—® trained on disability
specific modules. 4 such
training programs were
conducted.

Reach large numbers of
persons with disability

through these partners

for training and liveli-
hoods

9 aﬁnerfh

and strengthen their Directors of RUDSETI
programs.




Inclusion of persons with
< ¢ of Pal‘tners Y ® disability at workplace
/2

Technology

. % This partnership has Provide Learning Management
, S helped SBI to produc- System (LMS) and support for
= e tively utilize persons with e hosting courses and publications
& - sensory impairment and _ for persons with disability and
Y = : ) Cloodon
=) ~ contribute to the organi- other stakeholders.
% A’F ® ation’s profit.
) )
State Bank Of India e S 9 states and 2 union ter-

ritories were covered to
train 150+ persons with
sensory impairment.

Mainstreaming placements for

persons with disability o Knowledge Partner

Our vision of enabling direct
access of employment for per-
sons with disability was enabled
through Allegis India. We are le-

Allegis : veraging on each other’s expertise
on recruitment and disability to
place PwD in MNCs. We contin-
ue to work with them.

Create a virtual acad-
emy for the differently
abled.

India Inclusion Summit







Economic independence for Exposure visit to Germany
persons with disability in Mauritius

2 employees of EnAble India visited Specialisterne, a pioneer in training and development of persons
with Autism in Germany. The visit was for 2 weeks during which we learnt about The Dandelion Mod-
el popular in European countries. This trip was sponsored by SAP Labs as part of their Autism at Work
initiative.

Global Rainbow Foundation (GRF), Mauritius

EnAble India continued working with Global Rainbow Foundation in areas of employability, computer
training and employment. Our vision of economic independence and dignity for persons with disabili-
ty is now spreading across the globe. Through our interventions we have been able to build aspirations C ter traini f . Ivi ired th 1d
for 32 persons with vision impairment out of which 8 got shortlisted for employment. To make this ompuler traming Ior visually impaired across the wor
sustainable, a 10 day capacity building program on employability and computer orientation was con-
ducted for GRF officials through which we shared our material and knowledge.

Poland Afghanistan

Shanti Raghavan and Dipesh Sutariya, founders of EnAble India visited Mauritius, following their first
visit in the previous year. Moses Chowdari, Head of Computer Training for Visually Impaired also

visited GRF for knowledge sharing. The trip costs for all three were covered by the host organization : B , 8 B
(GRE).

Canada

Mauritius

Uganda

Gambia

Peru
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Volunteers have always been the backbone of
EnAble India for us to share and grow. More
than 400 volunteers from different universities,
institutions and corporates like Accenture, HCL,
Allegis contributed through the year.

Volunteers were mainly involved in activities like
registration and profiling of candidates, craft-
ing tactile for persons with vision impairment,
coordination support for job fairs, resume and
interview preparation for candidates, mentoring
of candidates and many more.

Goldman Sachs, Thomson Reuters, ANZ and
Cisco helped us with day long activities like
workshops to develop new skills (dance, the-
atre). They were also involved in exposure visits
with candidates to Nandi Hills, Police station, IT
companies etc.

In January 2015, some volunteers of EnAble
India worked with our partner organizations to
start computer labs for visually impaired chil-
dren. These volunteers collaborated with Tech-
notree and Deepa Academy to establish a com-
puter lab for visually impaired students of Deepa
Academy.

WHAT'S NEw AT ENABLE INDIA
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New building

For 15 years EnAble India was operating from
two training centers and one administrative of-
fice, all situated in Koramangala, Bangalore. The
organization also provided free accommodation
to training candidates, courtesy Dharmaram
College, Dairy Circle, Bangalore.

We felt the need to consolidate our offices into a
single premise. In December 2014 we shifted to
our newly acquired facility at 8th Block Kora-
mangala, Bangalore. The consolidation of the
different centers has helped us operate better
and expand our resources, both manpower and
infrastructure. The building has been made ac-
cessible for all persons with or without disability
with cost effective solutions.

We are now operating from a three storied
14,000 Sq. feet building. The building has five
training labs, one experience zone, a cafete-

ria and an administrative block. Azim Premji
Philanthropic Initiatives funded us to setup this
office.
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Accreditation

EnAble India was accredited by Credibility Alli-
ance. Credibility Alliance is an independent orga-
nization which examines the governing policies
of NGOs. Our policies were found to be of the
highest standard. This accreditation is recognized
by funders all over the world and therefore, helps
in establishing our credibility worldwide.

ENABLE INDIA IN NEWS




EnAble India has received a lot of publicity in the print and electronic media for
the work we are doing. Below are some of the sample images.

Article in The New Indian Express carried a feature on EMC India COE’s pro-
found disability internship program “Redefine Abilities” and talks about the
program, workshop conducted, and the experiences of the interns.

The online article can be accessed at:
http://www.newindianexpress.com/cities/bengaluru/2014/11/26/Corpo-

rate-Workshop-For-the-Disabled/article2540675.ece

Article in The New Indian Ex- ﬁ,&‘, T e e
i B g
press carried a feature on EMC & N . - | i e .

India COE’s profound disability
internship program

ENABLE INDIA FACTS

EnAble India featured on
Polka Cafe

Job fair article in

Vijayavani Job fair at Kula-

bargi
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EnAble India

To empower people with disabilities

EnAble India is registered as a Public Charitable Trust
(Registration Number: 394/1999-2000).

Address: # 473/B, Adugodi Main Road, Koramangala
8th Block, Bnagalore, Karnataka — 560095

EnAble India was founded in 1999 by software en-
gineers Shanti Raghavan and Dipesh Sutariya. After
Shanti’s brother lost his eyesight, Shanti gained exten-
sive technical expertise on the solutions used by per-
sons with vision impairment. She decided to use this
knowledge by founding EnAble India, striving to ensure
economic independence with dignity for persons with
disabilities.

Funders

Names of Banks

IDBI Bank, Koramangala
State Bank of India, Jayanagar

Axis Bank, Koramangala

Auditor
Sanjay Tayal

# 302, Paxal Towers, III Floor,
# 13 S. K. R Road, Fort, Ban-
galore - 560 002

Azim Premji 0 :1“:16!'

Philanthropic e Rt b
Initiatives ‘ZKENNAMEI’AI?

}‘Axls BAMK FOLIMIETION JP Mﬂfg"d]'l

CAF Chartties Aid
Foundation

Irclia

Tech (;oldiman
Mahindra Sachs
FOLMSOATROMN

GROUP

eurese Linked [

s cegedim AHLGIS ¥ Biggen

Government of Karnataka-Department for Differently Abled & Senior Citizen

EnAble India Staff List
Full Time Staff

Sl. No Staff Name

10

Shanti Raghavan
Dipesh M Sutariya

Pran Nath Nagri
Vidya Rao
Mansoor Ahmed Baig

Suresh Kumar M
Sandesh H R
Reena K

Abdul Javid Pasha

Santhosh Kumar Y

Designation

Founder, Managing
Trustee

Co-Founder &
Trustee

Hon. Director
Account Manager

Program Officer -
Employment

Senior Trainer
Senior Trainer

Program Manager -
Training & Solutions

Program Manager -
Training & Solutions

Program Manager -
Training & Solutions

Voluntary /

Paid

Paid
Not paid
Not paid
Paid
Paid
Paid
Paid
Paid

Paid

Paid

Full /Part
Time

Full Time

Full Time

Full Time
Full Time
Full Time

Full Time
Full Time
Full Time

Full Time

Full Time

Persons with Nature
of Dis-
ability

Disability

NA

NA

NA
VI
NA

VI
VI
NA

PD

NA
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11

12

13

14

15
16
17

18
19

20
21
22
23

24
25
26

27

28
29
30
31
32

33

34

35
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Hemavathy G
Sujatha Vijayanand
Roseline Mary
Moses Chowdari G

Shibu T L
Mubarak Pasha

Murali Kumar R

Varshashree N
Neel R Lama

Usha S
Saravana

Channarayamma
Natesh S

Chandrashekar S
Hemanth Kumar M

Prabha Sukumar
Yeshvanth S

Naveen Kumar K
Charan M
Sharath HN
Samira Silveira

Narasimha Vijaya Ray-
achur
Mohith B P

George Sebastian

Naveen C R

Prog Officer Data
Management

Program Manager -
Training & Solutions

Program Officer
Training & solutions

Program Manager -
Training & Solutions

Trainer /Counsellor
Field officer

Prog Manager -PSU &
Inclusive Services

Trainer

Administrative As-
sistant

Enabler
Driver
Enabler

Assistant System
Administrator

Finance Manager
Accountant

Prog Coordinator Ac-
count Management

Administrative As-
sistant

Trainer

Trainer
Programme Officer
Junior Trainer

Trainer

Program Officer
Training & solutions

Program Manager -
Employment

Junior Trainer

Paid

Paid

Paid

Paid

Paid
Paid
Paid

Paid
Paid

Paid
Paid
Paid
Paid

Paid
Paid
Paid
Paid
Paid
Paid
Paid

Paid
Paid

Paid

Paid

Paid

Full Time

Full Time

Full Time

Full Time

Full Time
Full Time
Full Time

Full Time
Full Time

Full Time
Full Time
Full Time
Full Time

Full Time
Full Time
Full Time

Full Time

Full Time
Full Time
Full Time
Full Time
Full Time

Full Time

Full Time

Full Time

- el =

<
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=

YES

YES

YES
YES

YES
YES

YES
YES
YES
YES
YES

YES

YES

NA

NA

PD

VI

NA
PD
PD

VI
MR

PD
NA
PD
NA

NA
NA
NA

NA

VI
HI
VI
VI
HI

VI

NA

VI
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37
38

39
40
41
42

43
44

45

46
47
48

49

Contract Employees

Priti Lobo

Vishnu S
Archana CB

Thyagaraj
Rajneesh Dwivedi
SailajaC'V
Muthuraj D

Prabhu Kumar P
Shiva Kumar B R

Merrin George

Shruthi S
Pramod Govind

Syed Anwar Sultana

Pradeep J

Ajith Babu

Hemavathi

Program Manager -
Training & Solutions

Volunteer Manager

Specialist - Training &
Solutions

Driver
Engineer-Trainee
Program Officer

Workplace Solutions
Expert

System Administrator

Lead System Admin-
istrator

Specialist - Training
and Solutions

Back office Executive
system administrator

Program Officer ICT
Tools

Office Assistant
Housekeeping

Paid

Paid
Paid

Paid
Paid
Paid
Paid

Paid
Paid

Paid
Paid
Paid

Paid

Paid

Paid
Paid

Full Time

Full Time
Full Time

Full Time
Full Time
Full Time
Full Time

Full Time
Full Time

Full Time

Full Time
Full Time
Full Time

Full Time

Full Time
Full Time

R

g <

<

Yes

NA

NA
NA

NA
VI

NA
NA

NA
NA

NA

NA
NA
NA

NA

PD
NA
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Consultant Employees

Employee Salary Range

SI. No Staff Name Designation Voluntary/  Full /Part Gender Persons Nature
Paid Time with Dis- of Dis- Rs. 50,001 - 75,000
ability ability
1 Shiva Prasad Consultant Paid M No NA Rs. 40,001 - 50,000
2 Priyalakshmi Consultant Paid F No NA
3 Gauri Consultant Paid F No NA Rs. 30,001 - 40,000
4 Sarah Consultant Paid F No NA Rs. 25.001 - 30.000
5 Pavithra Rajagopal Consultant Paid F No NA
6  Dinesh Kumar Consultant Paid M YES PD Rs. 20,001 - 25,000 ¥ Female
7 Sanjay Kumar Consultant Paid M YES PD Rs. 15.001 - 20.000 B Male
8 Dwijendra Consultant Paid M No NA T ’
9 Roopa Reddy Consultant Paid F No NA Rs. 10,001 - 15,000
10 Shiva Kumar Consultant Paid M YES VI
11 Pooja Rao Consultant Paid F No NA Rs. 5001 - 10000
12 Anando Consultant Paid M No NA Rs. 0 - 5000
13 Deepti N Consultant Paid F No NA ' | | |
0 2 4 6 8
Employee Demographics
35 . .
. List of Trustees and Governing Body Members
25 Details of occupation/employment/ Other Details of any other Trust/ Society
20 Business interest during the last two years associated with as Trustee/Managing
from date of application Committee Member
15 o
Ms. Shanti Raghavan Founder & Managing Trustee, EnAble
10 India
5 A = Male Mr. Dipesh Sutariya CEO & Co-Founder, EnAble India Board Member, Saksham Trust
] I |
0 ' ' ' — Ms. Vasanthi Srinivasan Associate Professor IIM, Bangalore Chairperson- Centre for corpo-
ﬁ(ZJQ, x\&d &S 6& Q ‘Z}é\ &d Female rate Qovernance & Citizenship,
Q\o : %,30 Q,\*& q;x*& && N Chair Person - SVARA]J
S
N g &Q \@Q Qf’éo Q}Q Mr. Dipendra Manocha Consultant, DAISY Consortium Founder Managing Trustee,
W Y ) o o Saksham Trust
<° ol = RS > NG
. %\Q < Q& ,\5{@ Mr. Venkateswara Nisthala C.T.O Redift Director-National Internet Ex-
%\Q\ NQ\’,\ @&Q N change of India
Q& S
\oﬂe < & ee%&ﬁ Mr. Sebi Chacko Chief People’s Officer, Strides Agro

Mr. Tushar Patel

MD Asset Management Goldman Sachs
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List of Companies

Industry Segment Company

Advertising
Automotives
BFSI

Construction/ Real Estate

Education

Energy

Entertainment and Media

F&B (Food and Beverages)

FMCG
Hospitality

Hospitals

HR consulting

M K Publicity

Pratham Motors

ANZ , Wisec Global Ltd, Deutsche Bank, Northern Trust, JP Morgan,
Janalakshmi Financial Services Private Ltd, Insure Pro

L&T

Sakuraa Nihongo Resource Centre, Kerala State Council for Science,
Technology & Environment

Wipro

Gamineazy Entertainment Private Limited

Cafe Coffee Day, Rohan Residency, Kamath, Eefa, New Gokula
Iyengars Bakary, Mondelez India Foods Ltd, i-Tiffin

Cavinkare Pvt. Ltd.

Safe Hands 24* 7, The Chancery Pavilion, Lemon Tree, Kshma Inns
Pvt Ltd, Denissions

Aveksha Hospital, Sheraton Hotel at Brigade Gateway, Fortis Health-
care

TeamLease Staffing Solutions, Allegis Group India, Datakue Services
Pvt. Ltd., EnAble India Solutions Private Ltd, Stanley David And
Associates

IT

ITES

Logistics and Distribution

Manufacturing

Social Sector

Pharmaceuticals & Life Sciences

Retail

Travel

HCL Technologies Ltd, IBM, Cisco,EMC2,SAP Labs India Private
Limited, Xerox India Limited, Capgemini India, Fiberlink, Sonata
Software Limited, GE Healthcare India, Accenture, Philips Intellectual
Property & Standards, Tata Consultancy Services (TCS), Ensimple
Thomson Reuters, Aegis Limited, Concentrix, Vindhya Info Media
BSS India, Concentrix, AXA Business Services, First Source, Qikwell
Technologies India Pvt Ltd, Vertex Group India,

Gulati Agency Pvt. Ltd

Shahi Export Ltd., AID, Arvind Mills, AVN Saigal, Cargill India Pvt
Ltd, Charan Speciality Foams Pvt. Ltd, Galaxy Machinery Pvt. Ltd,
Madura Fashion & Lifestyle, Mahadev Metal Industries, Next Fashion
Apparels, Padmashree Engineering Works, Shahi Export Ltd., Titan
Industries Ltd

Vega Auto accessories

EnAble India, FA.M.E India, Awake Vishwa Seva Foundation, EnAble
India

Karna Vidya Technology Centre(KVTC), Triveni Institute for Visual-
ly Impaired

Cerner Healthcare Solutions Pvt. Ltd.

Jubilant, Shell, Sree Lakshmi Venkateshwara Flowers, Big Basket,
More, TESCO, Hindustan Services

Infant Travels Private Ltd
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Audit Report

STATUS TRUST-ADS ASST YEAR 2015-18
PAN ARATEOEILS ENADLE INIHA
Mo ATHEL g Yl Bosd
Bils Blvk Kossmisigala
LERTFLTED J Bt b ]
COMPUTATION OF TOTAL INCOME OF THE TRUST
GROES RECEIFTE OF THE TRUST 49342080 58
LESS ACCLMUILATION PERMISEISLE 204 31200
BALAMCE 2040700 05
LESS- EXPEMNSES MNCURRED
EXP 3T
LESS DEPM 15,40 21200
30606330 T1
ACTMTRON OF FIXED ASSETE 43,34 810,00
FE KT 350 30,838 .71
BALAMCE AMOUNT 1.00.0239 18
LESS AMOUNT ACCUMLILATED-FOR BUL DG FUND 50,00,000.00
TAX PAYARILE ML d
LESS TOS AMOUNT 817388
EXCEES PAID REFUNDABLE BT 388

Founder, Rianaging frusiowe

Far ERtABIS India

%"/@*

Co-Toundor & Triskies

SANJAY TAYAL 3,18 Flsisr, Paoisd Torwsr
BLCem, F.OA 13, S A Rosd, Forl,
Chartersd Accounisng BANGAL DRE - SE0002
Ph |0} 26705850
FORM NO. 108
[Se Fsle 178

Audit Report under section 124 (b} of the Income-tax Act, 1961 in the case of
charitable or religicus. trusts or instiutions.
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ANNEXURE
STATEMENT OF PARTICULARS

1. Application of income for chasitable o religious pumases.

Amount of mcoma ol thi phivdis phi S00ked B
Cnaeiabiy of redgcun Curpoaas i Indle dorry) Ml yeaf

Wisathar the nustiniifuton hes eosrmsed e Splion undiar
sl [2) of o Explangtion to pection 11 (17 8, the
cstnds ol thy mmouet of moome Geemed 10 haen Daat
i 1 ChATELES OF MERJOLUA DURCME i Inda Suning
W B il

Aroud of ncoma BScumulnied o sEl apan Mnaly
s ot BpEicEc 1 ChaRlEtie o FSgRAS UTTONE, 10
e wvierd i dods Aol §uoed 15 par oent ol I iNODMmE
derived from propecty haid usder trud whally fin part enly
For pusch parpones.

Araunl of income sligible for ERempton ufded BGTHGN
T TEs) G ootada|

Asrunl of INODMAE, I SOCES0N b (M SOt Pl 18 in
Bem 3 above. sooumulsied o 061 BeaT lor aSeciied
parpeies unosr ssolion 1172}

Whathar B Bmaun of mosene menionsd i lem b abowe
b Bon irepated &F deoided o I MANSET Tad doan 0
mection VICIHEIT W es S duiaiy el

Wiraer sy Dt of the imcomeg 0 neges of which i
SRR Wil SOSTENE] Unoer clause 01 of e Explatanion 1
wectian 11(1] in any earker yveor & desmed i te income of
e paeveoud pear under secton TITHIT W @5, B SFade

 marsnd
"Wt corfg e eevaous peer, any part of income

sooamiaied or sl apart for apicled DUpoael URDE

o 11T i ey St R, -

is) s Bean apphed lor puposin oife Ty ChARTELE
& Rd pUETME O hE oo D BE
errmsited oF sl anan lor sppcahon RS, oF

B b cmased i eSS SeEsd ANy SEOUNTY

mefamed i B osechen 11[IHDNI o Sepouted in any

n@aﬂmmnmnmnuum

EEFEMDITURE Ra 304,66, 329.T1
CAPITAL EXF As  43,34,510.00

Ahocoaulstion parmissible
R&. 62,01 ,323,00
Assant soounultsted Ra
5500 ,000.00

HIL

HIL
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About EnAble India

EnAble India is a non-profit organization working
for economic independence and dignity of per-
sons with disability since 1999. EnAble India is
considered a pioneer in employability and em-
ployment of persons with disability.

EnAble India caters to the needs of all kinds of
disabilities such as visually impaired, hearing
impaired, locomotor disability, cerebral palsy,
muscular dystrophy, intellectual disability, autism
spectrum disorder, mental illness, learning dis-
ability, multiple disabilities and more.

EnAble India collaborates with 600+ companies
across 25 cities in the private and public sector
across India. EnAble India opens up 50 to 100 job
roles annually and 4500+ persons with disabili-
ties have found gainful employment directly and
1000+ through consultancy and capacity building
of partner NGOs. EnAble India provides holistic
solutions and services to companies who employ
the disabled.

EnAble India works on creating an employable

EnAble lndia}

To empower people with disabilities

pool of candidates and at the same time creates
demand in companies. EnAble India enables
persons with disability to use alternate innovative
workplace solutions and overcome their challeng-
es. This enables the disabled to work with efficien-
cy, quality and excellence.

This has led to a better inclusive culture in vari-
ous organizations that now utilize the potential of
disabled. EnAble India’s models and content are
used across many organizations in India and some
organizations in Africa, Asia, Europe and Amer-
ica. EnAble India’s work has resulted in the Na-
tional award from President Pratibha Patil, Global
Amazing Indian award from President Pranab
Mukherjee sponsored by Times Now and the pres-
tigious Ashoka fellowship for social entrepreneurs.

For more information, visit
www.enable-india.org.

GET IN TOUCH

473/B, Adugodi Main Road,

8th Block Koramangala,
Bengaluru, Karnataka 560095
phone: +91 (080) 6732 3636
website: www.enable-india.org
email: academy@enable-india.org
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